Employment and Labor Law Concentration Checklist

Name__________________________________


Student ID_________________

I. Foundational Courses (all 3 required)

Credits

Grade**
****
Quality Points

Employment Law



 
    3

_____

_____

Employment Discrimination Law


    3

_____

_____

Labor Law 




    3

_____

_____

II. Advanced and Specialized Courses (must take 3 additional courses)#
Alternative Dispute Resolution, L696*

    3

_____

_____

Arbitration, L633*



  2-3

_____

_____

Disability Law, L676



    2

_____

_____

Mediation, L673*


 
  2-3

_____

_____

Employee Pension & Benefits Law (ERISA), L685 
    3

_____

_____

Employment Law Clinic, L802**


 3-10

_____

_____

Employment Law Seminar, L750


  2-3

_____

_____

Fair Labor Standards Act, L739


    2

_____

_____

Labor Law Seminar, L709



  2-3

_____

_____

Public Sector Labor & Employment Law, L675
    3

_____

_____

Sexual Orientation & Law



    3

_____

_____



Sports & Entertainment Law, L770

   
  2-3

_____

_____

Sports Law




    3

_____

_____

Legal Drafting: Employment Law, L788
   
    2

_____

_____


Workers’ Compensation Law, L651

2-3

_____

_____

III. Project Requirement

Employment Law Clinic, L802**


  3-5

_____

_____

Employment Law Seminar, L750*****

  2-3

_____

_____

Fair Labor Standards Act, L739*****

    2

_____

_____

Independent Legal Research, L860***

  2-3

_____

_____

Labor Law Seminar, L709*****


  2-3

_____

_____

Moot Court I, L806****



    3

_____

_____

Externship (w/ NLRB or EEOC),L817******
  3-6

_____

_____

Total graded credits
_____
Total quality points
_____


Concentration GPA
_____

#
see reverse “*” for explanation

*
A student may take only one of these courses to count toward the concentration.

** 
Students are encouraged to take the Employment Law Clinic for two terms, one of which may serve as one of their upper-level electives and the other of which can satisfy the project requirement.

***
Completion of a paper on a labor and/or employment law topic for an independent legal research course (L860), either in conjunction with or independent of Law Review or the Journal of Law & Health, can satisfy the Project Requirement.  Such a paper must be done under the supervision (or co-supervision) of a member of the core employment and labor law faculty.  A student should obtain approval of the paper topic and arrange for a core supervisor (or co-supervisor) in the semester preceding the semester in which the student will write the paper.

****
To count for the concentration, participation in Moot Court must be in the area of employment and labor law and be certified as such by one of the field’s core faculty members.

*****
The Employment Law, Fair Labor Standards Act or the Labor Law Seminar may satisfy the project requirement if a substantial paper is required or undertaken as an option.  Check with the instructor to determine whether a paper will be required or be an option.  A seminar that fulfills the project requirement cannot also be counted toward the Advanced and Specialized course credit requirements.

******
A student may take no more than one course on a pass/fail basis toward completion of a Concentration, whether a substantive course for which a grade is normally given or an externship or other course that is mandatorily graded on a pass/fail basis.  If a student takes a course on a pass/fail basis that is normally a graded course, the “true” grade earned by the student for the course will be included in calculating the student’s cumulative GPA in the Concentration, for the purposes of determining if the student has met the required minimum 3.0 cumulative GPA for a Concentration.
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